EEOP Utilization Report
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Step 1: Introductory Information

Grant Title:

Grantee Name:

Grantee Type:
Address:

Contact Person:

Contact Address:

State Granting
Agency:

Contact Name:

Contact Address:

Telephone #:

JAG-Edward Byrne Justice Grant Number:

Assistance Grant

City of West Plains on behalf of the Award Amount:

South Central Drug Task Force
Local Government Agency

1910 Holiday Lane
West Plains, Missouri
65775

Eric Hackman, Coordinator - South Telephone #:
Central Drug Task Force

PO Box 746
West Plains, Missouri
65775

Missouri Department of Public
Safety - Office of the Director

Heather Haslag/Sarah Verhoff

Grant Number:

Truman Building, Room 870
Jefferson City, Missouri
65102-0749

573-751-4905

2012-JAG-026

$174,943.00

888-779-9901

2012-JAG-026

Policy Statement:

Itis the policy of the City of West Plains, Missouri to provide fair and equal opportunity to all qualified citizens who enter
City employment on the basis of demonstrated merit and fitness without regard to race, creed, color, religion, national
origin, ancestry, sex, age, marital status or disabilities.
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Step 4b: Narrative Underutilization Analysis
The City's HR and administration reviewed the results of the Utilization Analysis. The Analysis indicated signigicant
underutilization in the following areas:

White Female in Skilled Craft (-12%) and Service/Maintenance (-13%). When comparing these two catagories with the
EEOP prepared two years ago, there is improvement in this area. These two areas were part of the Objectives from the
prior report.

Step 5 & 6: Objectives and Steps

1. To continue to encourage White Females to apply for vacanies in Skilled Craft and Service/Maintenance job
catagories.

a. HR will continue to work with Job Services to enhance ways to target White Female applicants in the categories of
Skilled Craft and Service/Maintenance.

Step 7a: Internal Dissemination
a. HR will include a notice with payroll that the EEOP Utilization report is available on the web site or by hard copy in the
Human Resources office.

b. A notice will be included in a quarterly employee newsletter.

Step 7b: External Dissemination
a. HR will post on its public website a PDF file of the EEOP Short Form that any user may access and download.

B. Hard copies of the EEOP may be obtained at the Office of Human Resources located in City Hall. This will be noted on
the website and included in the quarterly newsletter of the City.
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I understand the regulatory obligation under 28 C.F.R. § 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may not
use all of this data in completing the EEOP Utilization Report.

I have reviewed the foregoing EEOP Utilization Report and certify the accuracy of the reported
workforce data and our organization's employment policies.

MO LA o FraneDueder 8013

[signature] [title] [date]‘
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